CARDIFF COUNTY COUNCIL

Job description

	Service area: Schools and Lifelong Learning

	Division/Section: Coed Glas Primary School

	Job Title: Lead Teacher (Hearing Impairment) based at the Hearing Impaired Resource Base (HIRB) at Coed Glas Primary School

	Grade: Mainscale + TLR2A + 2 SEN 

	Hours: Full-time permanent

	· Job Purpose:  To deliver high quality specialist teaching and input to hearing impaired pupils at the HIRB, on an individual/ small group/in-class basis. 

· To maximise the independence and inclusion of hearing impaired children through working with a range of professionals, outside agencies and parents.
· To act as a team leader in the operation, promotion and continued development of the HIRB, and actively contribute to the wider life of the school.
· To be a member of the Senior Management Team to contribute to the sustained improvement of the school and to advise on all issues relating to HI provision.

	Duties and responsibilities:  Job specific
· To provide the highest standards of teaching and learning and achievement for all pupils within the HIRB.

· To ensure that all pupils’ learning needs are met across the timetable and curriculum by effective planning and deliverance of appropriately differentiated work.

· To work flexibly and collaboratively with other specialist staff, school staff, parents and other professionals in order to meet the needs of the hearing impaired pupils.

· To ensure that a range of communication approaches, including oral and SSE are used to meet the varying needs of pupils appropriately, in line with the continuum of HI provision in the County.

· To co-ordinate the Annual Review processes for all children within the base, following Cardiff County Council’s procedures.

· To establish partnerships with other specialist centres to collaborate on improvement projects

· To devise pupils’ Individual Education Plans in line with the Code of Practice and keep clear records of pupils’ progress.
· To promote and maintain high standards of behaviour and achievement through highly effective teaching strategies, praise, positive rewards and consistent sanctions.

· To effectively employ and contribute to the management and maintenance of specialist amplification equipment used in the school to ensure all pupils’ hearing aids/ cochlear implants are working optimally.

· To assist in arrangements for all pupils’ transition into and from the HIRB, which support their learning, social and emotional needs.

· To lead training of school staff in relation to the needs of and provision for hearing impaired pupils.

· To be committed to following the principles of integration both for the children and personally, actively promoting harmony within the HIRB and wider school.

· To ensure that the mainstream classroom environments are conducive to learning for children with HI.

· To support the promotion of the school and foster good public relations with all school stakeholders and wider community.

	Corporate
1. To participate actively in supporting the principles and practice of equality of opportunity as laid down in the organisation’s Equal Opportunities Policy.

2. To act as a member of the Senior Management Team to contribute to the sustained improvement of the school.
3. To produce reports for the Headteacher and Governing Body, detailing progress of the children in the base.

4. To contribute to the standards and curriculum subcommittee of the governing body.

5. To take reasonable care for the health and safety of yourself and other persons who may be affected by your acts or omissions and to comply with all health and safety legislation as appropriate.

6. To follow the school’s safeguarding and child protection policies and procedures.

7. As a term of your employment you may be required to undertake such other duties and/or times of work as may be reasonably required of you, commensurate with your grade or general level of responsibility within the organisation.


