Person Specification

Post: Lead Teacher (Hearing Impairment)

THE PERSON APPOINTED WILL NEED TO FULFIL THE FOLLOWING REQUIREMENTS

	Requirement
Factor
	Essential
	Desirable

	Education and training
	Qualified teacher status.
Registration with the GTCW or equivalent.
The mandatory qualification to teach HI pupils.

	Evidence of ongoing interest in the field of Hearing Impairment.
Higher level BSL skills.

	Experience
	Experience of teaching primary aged pupils with a range of HI and consequent communication needs.
Experience of leading a team of staff.
	Experience of teaching primary pupils in a resource base.
Middle leadership training and/or qualifications

	Knowledge
	A thorough knowledge and understanding of:

· ALN procedures and requirements;
· up to date knowledge of sector leading practice in teaching HI pupils;
· the principles of effective teaching and learning for HI pupils;
· knowledge and understanding of current issues and legislation in education.
	Successful experience of working with a range of education, health and social professionals


	Skills and abilities
	Ability to:

· Lead a manage a team of specialist teachers and teaching assistants;

· teach a class, small groups and one-to-one to a high standard, taking the lead for others to follow;
· adapt to a range of pupil learning styles;
· adapt communication methods to suit the pupils’ needs;
· organise effective planning, record keeping and assessment;
· prepare and organise relevant teaching materials which are differentiated to meet individual needs;
· communicate effectively using Sign Supported English / BSL;
· work flexibly and effectively as a member of a dedicated team, ensuring the team is clear of their roles;
· convey information effectively and professionally via Annual Reviews, pupils’ annual reports, IEPs and correspondence;
· develop sound, effective working relationships with different staff with different teaching approaches;
· work in partnership with mainstream teachers, teaching assistants and supporting professionals to promote effective learning and pupil achievement;
· work in partnership with parents/carers to develop effective lines of communication;
· promote and maintain high standards of pupil behaviour and
· use a range of ICT systems to develop teaching and learning.
	Successful experience of leading a team of staff.

Evidence significant academic, social and emotional progress made by children.
Evidence high quality HI provision (e.g Estyn report, LA/Consortium review)


	Attitude and commitment
	To be totally committed to developing communication skills for HI pupils.
To be committed to the principle of inclusion, promoting equality of opportunity via differentiation for each pupil.

To be committed to effective liaison and teamwork.
To be committed to developing own signing skills.
To be committed to safequarding children and to implementing the school’s safequarding and child protection policies and procedures.
To have high expectations of the achievement of HI children.
	

	Personal attributes
	Possess excellent interpersonal, communication and organisational skills.
Possess a positive attitude and approach driven by a sense of humour and sensitivity to others.

Be proactive in developing a good rapport with the children.
Be proactive in encouraging and motivating the children, boosting their self esteem and developing independence skills.

Possess qualities of honesty, discretion and reliability.


	

	Expectation
	To set a good example to children fostering a friendly, welcoming ethos in the HIRB.
To lead by example with punctual and regular attendance.
To motivate and inspire other team members

Appointment subject to satisfactory completion of DBS process.
	Ability to travel independently: clean driving licence.


